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Fair Work Act 2009 
s.185—Enterprise agreement

Ruyton Girls’ School
(AG2022/1535)

RUYTON GIRLS’ SCHOOL AGREEMENT 2022 

Educational services

DEPUTY PRESIDENT MOLTONI BRISBANE, 20 JUNE 2022

Application for approval of the Ruyton Girls’ School Agreement 2022

[1] An application has been made for approval of an enterprise agreement known as the 
Ruyton Girls’ School Agreement 2022 (the Agreement). The Application was made pursuant 
to s.185 of the Fair Work Act 2009 (the Act). It has been made by Ruyton Girls’ School (the 
Applicant). The Agreement is a single enterprise agreement.

[2] The Applicant has provided written undertakings. I am satisfied that the undertakings 
will not cause financial detriment to any employee covered by the Agreement and that the 
undertakings will not result in substantial changes to the Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each requirement of 
ss186, 187 and 188 as are relevant to this application for approval have been met. The 
undertakings are taken to be a term of the Agreement.

[4] The Independent Education Union of Australia (Victoria Tasmania Branch) (IEUA) 
lodged a Form F18 statutory declaration giving notice under s.183 of the Act that it wants the 
Agreement to cover it. In accordance with s.201(2) of the Act, I note the Agreement covers 
the IEUA.

[5] The Agreement is approved and will operate in accordance with s.54 of the Act. The 
nominal expiry date of the Agreement is 27 June 2025.

DEPUTY PRESIDENT
Printed by authority of the Commonwealth Government Printer
<AE516321  PR742775>

[2022] FWCA 1997
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IN THE FAIR WORK COMMISSION 
 
FWC Matter No.:  
AG2022/1535 
 
Applicant: 
Ruyton Girls' School  

Section 185 – Application for approval of a single enterprise agreement 

 

Undertaking - Section 190 of the Fair Work Act 2009 (Cth) 
 
Pursuant to s. 190 of the Fair Work Act 2009 (Cth), I, Tim Rowler, Director of Business and Finance 
of Ruyton Girls' School (Ruyton) give the following undertakings with respect to the Ruyton Girls' 
School Agreement 2022 (Agreement): 

1. I have the authority given to me by Ruyton to provide this undertaking in relation to the 
application for the Agreement's approval before the Fair Work Commission. 
 

2. Instead of the rates of pay set out in item D.2 of Schedule D of the Agreement, Ruyton will 
pay casual teachers in accordance with the below table: 
 

  2022 2023 2024 

Hourly Rate $79.97 $81.57 $83.20 

Half Day – 3 Periods $212.44 $216.69 $221.02 

Half Day – 4 Periods $297.39 $303.34 $309.40 

Full Day $424.86 $433.36 $442.02 

3. For the purposes of clause 49.1(c), the annual salary will be paid in satisfaction of cll. 52 
and 53 – Penalty rates and Overtime, not cll. 53 and 54 (noting that clause 54 does not 
exist). 
 

4. When conducting reviews of annualised salaries under clause 49.3 of the Agreement, 
instead of conducting reviews in line with the terms of clause 49.3, Ruyton will ensure that:  

a. reviews are conducted at Ruyton's initiative; 

b. reviews are conducted on a quarterly basis each year; 

c. reviews will consider whether the annual salary paid to each Employee covered by 
clause 49 is less than what that the Employee would have received under the 
Educational Services (Schools) General Staff Award 2020 (Award); and 

d. to the extent that a review identifies that an Employee has been paid less than the 
Employee would have received under the Award, Ruyton will pay to the Employee:  

i. an amount equivalent to the shortfall between the Employee's annual 
salary paid pursuant to clause 49, and their minimum entitlements under 
the Award; and 
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ii. an additional amount equivalent to 5% of that shortfall. 
 

 
5. Instead of the ordinary hours set out in clause 44.3(d) of the Agreement, the ordinary hours 

of work for gardening, turf maintenance and farming employees will be Monday to Friday 
between 6.00 am and 6.00 pm and on Saturday between 6.00 am and 12 noon. 
 

6. Subject to undertaking 7 below, if any Employee covered by Award works either an 
'afternoon shift' or a 'night shift' as defined in clause 22.1 of the Award, they will be paid as 
follows: 
 

a. 115% of the hourly rate equivalent of the Employee's salary at Schedule F – 
General Staff Salaries for each hour worked as an afternoon shift or night shift;  
 

b. 130% of the hourly rate equivalent of the Employee's salary at Schedule F – 
General Staff Salaries for each hour worked as a permanent night shift. 
 

7. The penalty rates in undertaking 6 above relating to afternoon and evening shifts are not 
intended to be cumulative with other penalty rates provided in the Agreement. Where an 
Employee is entitled to more than one penalty or overtime rate, the Employee will receive 
the highest single penalty rate. 
 

____________________________ 

Signature – Tim Rowler, Director of Business and Finance 

___________________________ 

Date 

17/06/2022


